
WARNER MEMORIAL PRESBYTERIAN CHURCH 
Position Description: Pastor and Head of Staff 

 
Purpose 

 
The congregation of Warner Memorial Presbyterian Church is seeking a called and 
installed pastor.  Warner	has	under	200	members,	and	the	pastor	is	involved	in	
almost	every	function.  Members have close fellowship bonds and the pastor is a key 
component of this caring congregation.  We seek a pastor with exceptional interpersonal 
skills who will connect with newcomers and build relationships with members; who will 
work well with all ages, displaying energy and enthusiasm with young children and 
compassion with older adults; and who has strong organizational and communication 
skills.  We seek a pastor with a contagious faith and a preaching style that inspires, 
challenges, and engages people with a message that enriches their lives in the world and 
encourages them to explore and live out their faith. 
 
We seek a pastor whose focus is represented by the arms of the cross—centered on God 
and extended to the community (the congregation and beyond). S/he will address local 
and national concerns, lead people who experience a lack of direction to a vision of hope, 
and strengthen the ties between and within the congregation and community. S/he will 
welcome and encourage children and youth to be a part of worship. 
 

 
Accountability 

The pastor is accountable to the National Capital Presbytery and to the Session of Warner 
Memorial Presbyterian Church. 
 

Desired qualifications 
• Graduate of an Association of Theological Schools recognized seminary or 

divinity school 
• A Teaching Elder member of the Presbyterian Church (U.S.A.) in good standing 
• Effective interpersonal and communication skills 
• Preaching style that inspires, challenges and engages people with a message that 

enriches their lives in the world and encourages them to explore and live out their 
faith as they feel called 

• Pastoral skills and experiences including: serving others at the local and global 
level, addressing local and national concerns, leading people who experience a 
lack of direction to a vision of hope, and strengthening the ties between and 
within the congregation and community 

 
Duties and Responsibilities 

 
Worship, Preaching, and Teaching:  Plan and lead worship services that offer 
praise, intercession, thoughtful and inspiring instruction, and a call to service; administer 
the sacraments of Baptism and Holy Communion; conduct weddings and funerals; lead 



Bible study; participate in confirmation and new member classes; and work with staff and 
lay leaders involved with worship. 
 
Pastoral Care:  Provide pastoral care to persons in need by visiting with or being 
available to them; provide short-term pastoral counseling; and ensure the development of 
a plan to care for members with special needs. 
 
Head of Staff:  Provide leadership and supervision for and work collegially with the 
church staff including paid and volunteer personnel; serve on the advisory team for the 
Learning Center for Young Children; and oversee the use of the building by outside 
groups. 
 
Session:  Moderate the Session and meet with the committees and commissions as 
needed, encouraging church officers in their spiritual growth to enable vitality in worship, 
fellowship, ministry, mission, financial stewardship, and the maintenance of building and 
grounds. Organize and lead Elder/Deacon orientation and annual retreat.  
 
Stewardship:  Support and enhance the annual stewardship campaign of the 
congregation 
 
Relationships 
Relates to: Session as Moderator and the Board of Deacons as pastor, and to committees 
of the boards as a resource; staff as Head of Staff; congregation as pastor; and National 
Capital Presbytery as a member. 
 
Evaluation 
A performance review will be conducted annually by the Session Personnel Committee. 
The Personnel Committee makes recommendations regarding compensation to the 
Session as part of the annual budget review. 
 
Compensation and Other Benefits 
Compensation, including salary, housing, and benefits, will be offered in a manner 
consistent with Presbytery compensation guidelines.  In addition to a housing allowance, 
WMPC can make an equity contribution  toward the purchase of a home to help reduce 
downpayment and mortgage requirements. 
 
Contact Information 
Interested applicants can email the PNC at PNC@warnermemorial.org for more 
information. 


